
41 It looks like first division. 

41 Quibbling makes sore spots for future grievances. 

41 Don't count the mile-posts of effort. 

41 Blessed is the pace maker-he makes others succeed. 

41 LoyaIty is the highest form of self-interest. 

41 One man in a thousand recognizes his own failings. 

41 If it were not for old human nature ninety-nine per cent of 
railway safety appliances would be useless. 

41 When you've made a good impression, get away quick. 

41 One of the hall-marks of a gentleman is courtesy over the 
telephone. 

97 Success depends on your attitude towards your work. 

¶ Vanity has a lot to do with making some of us believe in 
imrxortality. 

4[ To lend money to some men is to brand yourself a sucker. 
Better give it to them and be a philanthropist. 

41 NO one is entitled to unearned privileges-yet we are  often 
indignant when we don't get them. 

97 The world may owe us a living, but we are  expected to do 
our own collecting. 

41 Borrowed trouble needs no endorsement. 



The Real Thing 
T h e  cub reporter saw a hcarse st i lr t  

a\vay from :L hor~sc  a t  tho heail of a 
funcral  procession. 

"\\Tho's dead?" hc inqrljred of tho 
r80rner storckerpcr,  \vho \\.as s tanding 
nonr l ~ i s  door, gazing a t  the  convey- 
anccs. 

"Chon S?hn~idt . ' '  
".Johll Sniith!" esc,laimcd tl~c! cut). 

"Yo11 don't I I I ~ ~ I I  to s i ~ y  .to1111 Snlitli is 
dead ?" 

"\Tell, pjr golly," said the grocer, 
" ~ o t  yo11 dink dey doing  nit him- 
l,rac:l.icing?"-I.;3;. 

Tkvil-"There's a ( r a m p  a t  t h e  
door, h l r .  I Iy t l (~ ,  ~ I I K I  he says  Ilc ain ' t  
had nothing to ('at for s ix  days." 

IMitor-"S'c~tc~li hinl i n .  I 1  \vc can 
find how he  docs i t ,  \\T can rnn  the  
11nl1er Soy another  ~ e c l i . "  

Ethics Among Engineers 
" T l ~ c  t ra in  s t ruck t l ~ c  n l m .  (lid i t  

not," asked the  lawyer of t he  cngi- 
IICPI'. 

" I t  did,  sir," sa id  t he  engineer. 
"\\-as the  man on the  track,  s i r7"  

t l i ~ ~ n d e r c d  the  lawyer. 
"On the  track?" asked thc rnqinccr.  

"01 coursc h e  was. No csngin~er \vorlhy 
of h i s  job \vould run h is  t ra in  into 
the  woorls af ter  a man. sir."-Er. 

And A Tiger 
Irishman-Three cheers for llolnc 

rule. 
Scotc.hman-Three cheers for hell! 
Trishman-You al c r i gh t ;   very one 

should st ick up for  his own country.  

The Sins o f  the Father 
Tommy c.arnr home Trom school very 

111oroSP. 
"\\'ell, my son," o1)served his  Sathcr 

c,!leerl'r~ll.v, "ho\v tlitl you get on a t  
school today?" 

Tornmy said II(! 11;rtl Iwcn \vhippatl 
and kept in. 

" I t  was I,ccnrtse you told mc the 
\ \ r r o ~ ~ g  answer," h e  added. " las t .  
n ight  J aslied yo11 ho\v much was a 
million dollars. and you said i t  'was 
3 I~el l  of a Iol..' Tiial isn't tilt r ight  
nns\ver."-Ks. 

Poor Engineering 
To  lean1 the  tango I f a r r y  had a n  itch. 

n u t  all h is  laborrd cfl'orts ivcrc? in 
vain ; 

Flis clnmsy hands  111is1)lacmI the  lady's 
switch,  

l I i s  awkward fcct con~ple t r ly  \vrcclc- 
ed her  train!-.Jt/d.c/e. 



RAILROAD COURTESY 
I g r i z l  J. Y. West, Lockwood, Mo. 

Courlcsy, i n  point  of meaning, is  
one of t he  biggest words in the  English 
language. I t  tlcserves a. p1a.c~ not far  
ranloved from the immorta l  "mother, 
ho111e ant1 heaven" trio. 

\Vel)ster defines courtesy a s  synony- 
mous \vith civility, urbanity and polite- 
ness,--words of g rea t  value, but v41ic.h 
do no t  c'upress t he  vastness nor  ilu- 
portancc? of the  parent  word "cour- 
tFsy." 

'I%! nod of recognition on the strect ,  
the  \varm hand clasl) of the friend, thc  
smile of welco~ne from our  i n t i n ~ a t c  
associates, the willingness to smooth 
over rough places for o t l ~ o r s  a s  we 
journey down the  path of t i n ~ e ,  cost 
nothing, ne i ther  t ime nor  money, yct  
they a r c  a blessing to the  rcripient. 

Conrtesy is  one of the most ilnpor- 
tant. assets of the  railroad e~nploye.  
Its pl'ol,er cu l t , i va t io~~  and nniployn~c?nt, 
in every day transactions with the‘ 
traveling and  shilbping ])ul)lic does 
more to\vards the t levclol )~~irnt  ol' 
freight a ~ ~ d  p&ssengrr traffic than a n y  
other  one  agency. 

Tn these days  of competition, ra tes  
and  scrvicc a r e  practically indentical 
via all competing lines. Icaving the  
only in t luc : en~e~~ t  to oKer in favor of 
\-our own line, the  t r r a tmen t  you ac- 
c , o ~ ~ l  the  patrons n l ~ o s e  business you 
\\-is11 to socurr antl rctain.  

The old adagc? says, "The best way 
to rcach a man's hea r t  is  t11r011gli h is  
stomach," a n d  r do not  wish to de t rac t  
from the  Pame of t he  pala te  of t h e  
epicure, but. s ince  railroads do not  dis- 
pense refreshments,  no r  ca ter  to t h e  
rnasrnline element of t he  human fam- 
ily alone, 1 believe i t  is  safe to assume 
that  far Inore friends will he won for 
thn railroads through courteolis and 
tactful troatmcnt of i ts  ~ m t r o n s  than 
by ally other method. 

F re igh t  ant1 t.ioket agents  a r e  sales- 
m e n  for their  company; the commotli- 
ties oftcrcd for sale a r e  transportation,  
passenger antl freight, a n d  the  same 
careful ev!)lanation a s  to rates, routes, 
service and  other  features connevted 
with each transaction,  shonld be a(.- 
corded to t.ha prospective patron of 
t he  road, a s  t ha t  agent  expects will be 
given h im in  t he  selection of p i~rvhases  
a t  a local store. 

As salesnien, all employes selling 
trnusportation should s t ~ ~ d y  hnman 
nature  and  endeavor to build up a n  
envi:~l)le recol'd for courtesy. Th i s  
will result  in broadening the minds 
of these rel)reuentatives; br ing  into 
rloser relationshil) t he  railroads and  
the  pnhlic, and  popularize t he  l ine 
c~ml)loying them. 

The  miljority of those patronizing a 
railroad come in contact  with em- 
1)loycs in t.rain and station service 
only. and i t  is but na tura l  tha t  they 
judge the officers of t he  line by the 
cSalibre of the  men with whom thei r  
!nlsiness i s  transacted,  and  pnblio sen- 
t i ~ n e n t  towards railroads i s  moulded 
largely upon the  impressions gained 
while a t  s ta t ions  and on t-raius. 

Th i s  heing true,  it i s  the  duty  of 
(,very employe of a railroad to niake 
honcst  effort to be polite, l~a ins t ak ing  
and i70urteous with everyone, esplain- 
in. m r r f ~ ~ l l y  seeming inrongruit ies of 
a n y  kind ; l istening attentively to 
grievances, real o r  fancied ; and  us ing 
tact ,  diplomacy and  t h e  "soft" answer  
under  a l l  circumstances. 

Endeavor to build rrp your own 
s tandard  of courte.sy, efficiency and 
pleasantness, and  thus  you will assist  
in no sluall way, in t h e  circles in 
which yon Inoye, in placing the sail- 
roads i n  the i r  proper sphere-the best 
servants  of mankind in existence. 
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A t  a m e e t i n g  of the r e l ) r c s e ~ i t a t . i v e s  of t l ~ c  S a f e t y  J i o v e m e n t  of t h e  r a i l ro r rds  

o f  t h e  U n i t e d  S t a t e s ,  St. Paul, J l i nn . ,  M a y  23, \V. B. S p a u l d i n g ,  c h a i r m a n  of t h e  

C e n t r n l  S a f e l y  C o i u i i ~ i t t e e  a n d  p r e s i d e n t  of t h e  o r g a n i z a t i o n ,  d e l i v e r e d  t h e  fol- 

lo\virig a d d r e s s :  

511c.t~ :IS lo : ~ s t o n i s l ~  everybotly. 
T l ~ r  p1:in \v:ls 1)ut 111 o1)eretiou ou the  St. 

Louis :11111 S:III :iilro:id 111 Scp- 

iu it. At  t he  cut1 of t he  lirst  Leu luoutlls. 
which coi~lcitlotl wit11 the  en11 of ou r  fiscal 
y w r  ( Junc  :;O, 1!)12), ;I gr:~tifgiu;' rcduc- 
liou in the  ~ ; ~ s u a l t y  list  W:IS silo\vl~ o n  jus t  
011e-lii~lf of t he  tcu operat ing d i v i s i o ~ ~ s ~  of 
t he  road. Tl:c other h ;~lf  of tlrc o lwr;~t l l lg  
t l i v l s i o ~ ~ s  sho\vetl t he  s m l e  ra t io  of iu-  
1,re;lsc 11s Ilatl heeu :lurrrl:lll.v occurr ing fo r  
I l l i l l l Z '  Z'eaPS I1efol.c. 'I.11~ t1~c re~ l se s  111cn- 
tiouetl, Irowevcr, were sl~fficientlp large  to 
r410rnl :I 11c't recluctiou for  tllv wlloie systelu 
111' (i.5% fo r  tlw whole o r  t hn t  tisc:~l year. 
It. \\.:IS note11 tlmt t he  dccrendes 11:lti nc- 
curred on those tlivislc~ns on which the  rnl- 
i~ iovcs  i u d  t;:kcu a n  i ~ ~ t e r c s t  in the "Sl~fe-  
tg  ' ~ i r s t "  pian of i n ju ry  p r e v e ~ ~ t i o l ~  : I I ~  
I~;itl f : ~ i l h  in i t  :la n reulccly, : ~ n d  t11:lt t he  
c o n l i ~ ~ u e ~ l  inc~ 'c :~se  nws on those cilvisions 
1111 w h i c l ~  the  cmplopcs took lit t le inlel'est 
iu the  ylnn Oecausc prohubly skep t i cd  of 
:~lril i tg to secllre resrllts. 

4. spcci:li "Snfcly Firs t"  etlitlou of I I I P  
c~nl)loycx' magari~le--"The Prisco-Jlnrl"- 
W : I ~  issued. Thlu 4 i t i o n  11:rti :IU :ittr:~c*tivc 
cSove r  \':IS llllrd with nrl.iclcs 01: t h e  s u b  
icct ;,c g r w t e r  s :~ Ic tv ,  w r i t t m  l)v mnuv 
;lif'tcreut ~ n ~ p l o . y c s  u ~ i d  fou r  of tile c h i d  
t!xecutive ofiicrrs of the  (:nmpu~:.v. The  
purpose of the  oKiccrs' urticlrs W:IS to put. 
t l : ,~n~st~i\-cs OII  record 11s forn1:11Iy c~:( iors-  
in.< t l ~ e  "S:~fet.v Firs t"  ~11111 of il l jury pre- 
vc7:tiou und to allay : ~ n y  suspicions the  
nlcn ~ u i g l ~ t  c ~ ~ t c r t : l i u  ill ~ I ) ; : I P ~  t l~cre to .  
T h e  tu:rs;~aine ulso cont:~inctI ~ ~ i c h l r e s  
s110wiug tllc CIIUSPS of 11ii1ny of the  most  
f reqnent  injuries to rxilrond men. 

b'or t h r  t \ w I \ ~  1110nt11s period c11tIin:: 
Juue 30, l!)l:%, which was t h e  first frill ywrr 
11ftt.r the  "Safety Birst" p1:111 m:lx in :~ctive 

oper:ltion on  the  k'riseo, thcre  \vus :I 1 ' ~  
cluctioo in t h e  c:Lsu:llty list  on euery tlivi- 
slou of the  rontl dud i i u o u ~  every e111ss oC 
employes except c a r  repaif& :%ione. Tlw 
reduction W:IS PU%, :IS c o ~ u p ; ~ r e d  wi th  s;lnre 
period pr ior  t o  t h e  iuaugurat iou of  tlw 
"SitCcLy E'irst" movement. Dur lng  tills pe- 
riod there  was  no increme of IGf& in Ihv 
busiucss hnndied by the  Coup;luy. I t  \\':IS 
lcuo\\~n :iIi a long  thu t  ca r  r e l d r e r s  were 
t ak ing  ~ : o  iu teres t  in the  "S:~fety Firs t"  
ulovemeut. When they were got teu up  111 
Lhc l l~uc l igh t  :IS t he  o111y class of employc,s 
ou tile E'risco l ioad tha t  showed no de-  
creaac in iu jury ,  b u t  ou thc  colltr:lry 
sho\vcd :11i incre:lsc the  tieherill Snpcr iu-  
tcudeut  of ;\lotive1 l'owcr t ~ t  a gcner;ll 
ruceting of Car E'olvulen ci:llcd their iltlcn- 
l,ior~ to  t he  recwrd m d  t h c  u u e ~ ~ v i n b l ( ~  l ight  
w r  tlcpurtlueut meu were piuccd iu by it. 
Carlneu thore:tfler g o t  n c t ~ v e  uirtl a t  lire 
eud oU the  next  three montlls sliowetl up 
wi th  a 50' decreuse in i u ju ry  cases. Our  
chief executive oll'lcers a r e  couviucntl thut  
tile foremau i s  t he  biggest I'uctor i n  t he  
srxcessful solutiou of tile i l l inrv IBrevell- 

as 'tb- t hT&nt ive  v111ue of a~ o r g ~ l ~ i m -  
tiou with o r  wi thout  11 Ceutrnl Con~inittee, 
t11:lt ha s  been i)ro:~ched In 11112 tliscussion 
here totluy. .\Iy kuowicdge a u d  e+l)erleuce 
is wi th  :HI orguuizutiou 11e;rtletl by  :I C e w  
tritl Cormnittee. 1 c:ul tiisceru some :id- 
\wut:~ges ill s ~ w h  a n  orguniz:~t iou uot  pos- 
sessctl by I I U  organimtion wi thout  n ('en- 
t ru l  Committee. As i s  known, t h e  divi- 
siou couluiittees eiiruirlute a l l  causes of uc- 
c idents  \vitliiu thei r  y o n c r  to e1iwin:ltt: 
M I I ~  refer :lil o thers  to t he  C e u t r ; ~ l  Corn- 
1uittc.e which : ~ c t s  t o  the  l imi t  of i t s  :IU- 
thor l tv  and  beyond m:tkca s i u ~ i l a r  retereuce 
l o  tile' Ueueral .\l:ln:~crr wi th  reco1nlucnt111- - 
tlon. Our  Gencrnl Alnnnyer told me be 
\\'ouitl I)c af ra id  to t u rn  dowu a recom- 
~ n e n d : ~ t i o u  u~u t l e  by  the  Cen t r~ l l  Com~ni t tee ,  
:111d t11e proof of h is  s tu tcment  IS  th:lt 
n h c u c r e r  he  h:~s  ditrered wl th  the  Ccn lml  
Co~nwi t t ce  he i ~ ~ v : ~ r i n l ) l y  nl)pe:~retl persoll- 
ally before  i t  to give his  reasous, t h a t  they 
migh t  be discussed an11 their s ~ u ~ i t l u e s s  o r  
~ ~ ~ w o u u d n e s s  p i s s e a  I I ~ O I I  by  t h e  whole 
rounuittec. Tiic Ccntra i  Colu~ul t tce  01)- 
t :~iued eiwily f rom tire General JI:~n:~ger 011 
o ~ ~ e  ncc:tsion the  expendi ture  of W,000.00 
for  re-wir ing a shop thut  t h e  head of the  
~ u c c l ~ : ~ n i c ; ~ l  c1cp:lrtment h:ltl been onable  to 
secrlre; nuother instauce fu r the r  il iustrates 
t l ~ c  v:1111c a n d  power of ;I Ccutr:ll Colnu~i t -  
~ e e :  .I divis io~l  com~ui t tcc ' s  recomment1:~- 
Lion W:IS referred to  n sub-co~umitte con- 
sistin, ,  of the  two Geuernl Sul)evirlteutlcuts 
;~r:d t i e  Chief Eng iu re r  bewuse  oper:ltiug 
clncstlou wns inwloetl  ; ~ n d  t l ~ e l r  cxl)t!rt 
opiuiou nrus ueeded; t h ry  made  :1u ad -  
Terse r epor t ;  o ther  n~e rnbr r s  of tlw CCII- 
t rx l  Committee, nut  esyer ts ,  requested 
thei r  reasons. Wheu given, the  uon-ex- 
pe r t s  comrne~~c~et l  shoot ing a t  their r w s o u s  
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~ u i ~ ' h t  wisjutige or  for o l l ~ c r  1.c:rson s top 
:III esncnditnre or. :I c11:rncre in !nethod th :~ t  
\ \ 7 0 1 1 l t i  p ron~ote s ;~fcty.  ' 

3lr. Richards:-Docs i t  occur to you t h t  
I)p having these general oiliccrs IIII lhc 
('ellt1':11 <!o1111111tLce you 111:1kc t11e11~ st;111d 
lor  "S:~fcty E'irst"? 

A: I t  rert:~inlv (1oc.s. T l ~ c v  a rc  muc11 
Illort, i ~ ~ t e ~ k s l c x l  OJ' rc:lsoll of'theii. mein- 
Iwrsi~ip on the Conrmittc iu 11:1ring the 
"Sal'ety I'irst" plnu nl:llic the bcst show- 
i ~ i x  ~)osnil)le, I t  is only IIIIIII : III  n:tturc. IS 
1116~' n.erc! uot on llic Committee thcs 

rolnclnlwr thc i11jul.J. p r e v ~ u t i o ~ ~  scl~eln&. 
inrestig:lle i ts  progress :111cl tlispli~y their 
person;rl intercst in i ls  snrccxs. 

Ouestiou: Don't yo11 kno\\' it goe.; still 
Ihrthc.r t11a11 Lllilt? UI ICS!~ '~  it rntqn 1110rc 
to :I scct iol~ forc.lni111 w11n is ilctiug on w e  
0 C  Ilw dirisioll volnn~il t r rs  Lo 1<11ow t l ~ n t  
his 1:eueml S lcpcr in t~~t lc~~l .  is 011 tllv s ;~fo-  
ty comll~ittee? 

A :  I Lhinlc i t  Iloos. '1'll:~l is very 11a1ur:al. 
'I'be 11ost:ll card frnr reportin: ilcfecls ill 

things :li1(1 (I : I IIC~~Y)IIS 11r11cLitw : I ~ I I ~ ~ I I Z  1J1e 
111~11 is in l ~ s c  on the I,'~,isco. 11 is I.~elic\~ecl 
Ih r~ t  IIICII h:lve Hni~lly hec0111c C O I I V ~ I I ~ C I ~  
that  no report, nl la terer  it lnilg he. 111:lde 
in the interest of nxfety \\.ill l)r used Tor 
t1isciplin;kry 1Jurl)ows. 'I'lic gootl f:litl~ ol  
thc olliwrs in l)lcdxe(l accortlingly. 

Iherc i< :I risk of injur). ill somr pr:~vticc 
\vc follow bu t  continue i t  I)ec:~use we Ir~lvc 
::~\Y;IJ's hecu ~l i i l l ful  e n o ~ ~ g h  to keep froin 
setting hurt, hut w11c11 \re see ;I picaluro ot' 
thnt risk :lntl a1ou.z with i t  the lignres 
s l~owing  th:it sercr;il Irunrlrc~d men 1l:Ivc 
ljeel: killed or injurctl iu :I s i i ~ z l e  ye:lr tlo- 
ill<* the s:ume thing all i lnpress io~~  Is ; I ~ L  to 
I,&-III:ICIC on our ~ i ~ i n t i s  t ~ ~ n t  COUIII be III:KI~ 
i l l  110 other \ w y  :lntl \se :Ire npt to tl~illk 
thnt possibly m u l y  of those who ulet \!'it11 
d iws te r  doing tha t  thiu: were just a s  
sliilll'ul ns we a re  nun the tlecisioll colllc~s 
tlmt wc better qui t  it. IVc all like ( , I I II-  
crete c:lscs. I will g i re  :I couple bearillx 
I I I I  Lhc v:1111e of the  use of pictures. 

In t h t  special "Safety First" ctlitioll oC 
the "Brisco-.\lnu" there \\'ere a h r g e  IIIIIII- 
I)er OL piclures p r i r ~ t c ~ l  xl~o\sing mnny of 
(he most frcqucut C;IUSCP oY i11jnr.v to rilil- 
ro:~d nlcn. A Brisco nmitcl~nran told lne 
t l i ;~ t  his wife af ter  re:lding all tllc :~rtic.lcs 
on s:tCety es:lu~inetl t l ~ c  pictures r l r l r l  ~ C : I I I  
tllc :~ccomp:~nyin: rnclnor;uncli~~n: t11:lt Ile 
n.:~tdre(I hcr, curious uhout the r c s ~ ~ l t ;  thilt 
\\.llc>11 shc h:~tl lillishc(l s l ~ c  ce:llnt! over to 

l i i~n  nntl looking him square in tho face 
s:litl "1,ook I I C ~ P ,  do you (lo t l~ inxs  like 
this?" I-Ic silitl hc just took one look :I( 
her f:lce i111t1 :u~s~reret l  "Not IIIC. I woultln't 
t h 1 1  of d i g  I t h i ~ s . '  I s11it1 "TOUI, 
It' )-our wiCc crcr  b:~l)l~cus to :lsl: you t h ~ t  
q~testion :~guin, I will bet wl~eu  you Inalie 
the same answer you nrill IK! ;I henp neilrer 
to the truth.' I l c  snicl "Yo11 a rc  right 
nl)out thnt." T l ~ t  swit1~11111:1n h : ~ s  1)eeu o w  
of our most :ccLive "Safety Izirst" nwrkcrs 
-so uctisc t11;~t the St. Louis Terrnir~:ll 
Comrnittec p;is.;ctl :I s11wi:ll rcsol l~t iol~ U P  
:lpprerintion of his activity :1nt1 (~ITcv~tive- 
Iless. I-lis wife \rill I1erc.r lil~ow \ v l ~ ; ~ t  :I 
revulutiun her qucsLiol1 :11111 the CxpwssIon 
he saw iu her fncc protluccti in her IIIIS- 
I ~ n d .  I t  mock him reirlixe ill :I wav t l ~ t  
111: 11:1tl never re;ilin~tl 1)rlnrc the obl&tin~r 
IIC w:ls uutlcr to 11cr tu prottbct: hi1nsc11 
from i n j ~ ~ r y .  

IVhile st::!~(llng :II the exit o l  :I l ) ~ ~ l l i l i n ~  
in which 1 11:td IIIUII? :I si~C(!Lv ti11Ic illus- 
trntetl wit11 sterco1)ticoll views, t\vo \\701ne11 
~):lssctl out, I IJc:lr~l oue o f  l l ~ r l n  s i ~ y  to 
the other "\\'ell, if 1 cver c : ~ t c l ~  I$ill tloil~z 

1~ri11tetl e:~t!h I I I O I I L I I  a sxl'cty cpigruu or 
ner~uonette. Thcse serl-c to keep the "S:~fe- 
ty First" itlc:~ ~ P O I I I ~ I I C ' I I ~ ~ ~  11eSo1~e ill1 e u -  
ployex and Iheir f :~n~il ies .  

Sornc of our  t l i r i s i o ~ ~  c o ~ n r o i l t e ~ s  holll 
t l ~ c ~ r  I ) i - ~ n o ~ ~ t l ~ l \ ~  I I I C C ~ ~ I I Z X  : ~ t  diKerea~t 
tow~lx :~lony lhccr tlivir;ion' in order to cul- 
t i w l e  the ucquai l~t :~ncc of the citircus : ~ n d  
enlist their co-oper;ltion in injury pre- 
rel~l ion nork .  'l'l~cv l"rcta~~t~~:t lv  11:lve uli~ss 
meetings with thc' citixbns a t  uiyht :u111 
si~fcty talks a rc  m:~tlc and stcreol)ticon 
VII!\W s I~o \ rn ,  illustriiting wfe ty  s ~ ~ l ~ J c r l s  
in which thc nnl)llc is cuncc~ruc~l, such us 
the trcs1)nss c+il, Img t r ; ~ i u  ho[~l)c~r. c4c. 

In conuectio:~ willl l l ~ c  i11111ry prcvcnt i l )~~ 
Inorenlent 011 our ro:#d, a E'risco \\'olnelr's 
Safety Lc ;~guc  has IIWII o r g : ~ ~ ~ i z c d  :111tl :I 
T!70~~~en's I)cl):~l'tlneut cslal~lisl~cc! . ill the 
lorisco ru:~go;r.iw. There i s  110 sl1w111c thing 
fo r  this 1e:igne to do 11s n 11n11y. 'I'hc itlctt 
1s to concelitr:ttc! the inllucl~cc of the worn- 
ell fo r  greater wfety. The u~cmlwrs of 
this lenguc f re r l~~en t ly  :~ttentl the tliviniou 
t ~ o ~ n u ~ i l t e e  meetings ; I I I ~  in this n:ly Icnrn 
ho\v their i~~fluences call 1)cst be ~lsed.  
Thcir presence nt  thc conln~ittec ~uectillgs 
is helpful. 

I :llso 1)elicve tlwt a great In:lny incu 
who cnn be reached in no other way c:ln he 
rc:~cllcd through their labor nrtlcr, and I 
therefore f:lvor t:lltii:g steps to II:IYC ill1 
milro:~cl 1:ll)or organir;ttions for l t~:~l iy ell- 
dorse the "Safety First" Irlovc~ucrlt. I t  is 
:III e y  m:~tter to demonstrate t h l t  the 
11t1yslcnl prrservtltion of their ~ n e ~ n b c r s  is 
of qrc:~ter  lmu'4it and importance to these 
ortlers Ih:m to the rnilroi~ds. The Inl~or  
mcn I have tnllte~l to O I I  this subject u ~ r w  
wit11 my view and  say tlrc cntlorsru~enl of 
fill the loci11 lotlges can 1)e secllretl. 




