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11. H. Brown, superintendent; A.  D. Lightner. 
as.iistant supxintendcnt; \V. G. Oldham, assistant 
nup.$ntendent: F. A Ivlchrthur, rnastcr rn-chnnic; 
Gearqe Burns, round house foreman; D. C. King. 
roadrna.rtcr; F. Hinkle, roadmaster; F. E. Batcs. 
assistant superintendent; C .  0. Fritz. aacnt. 
Enid, Okla.; C. IvI. Story, acncral car lorernan; 
H. V. Kenqle. pcneral forern:in R. XI B.; Earl 
Keffer, p la l f~r rn  iorernm: .I. I f .  h h r r a y ,  sectron 
forernan; R. L. EaLon, section lorcrnon. 

Superintendent Brown opened up the 
meeting with a short talk upon Safety 
First, outlining the work of the com- 
mittee for the coming year. 

A discussibn of a number of Safety First 
items was then taken up, following which 
a paper prepared by F. E. Bates, assistant 
superintendent, was read and proved 
highly interesting to the committeemen. 

Assistant Superintendent Oldham then 
spoke a t  length upon safety topics, 
emphasis being laid upon blue flag pro- 
tection. 

The committee discussed the pro and 
con in regard to the place to put the blue 
flag and it was decided to recommend to 
the Central Safety Committee that be- 
cause of a car repairer putting a blue 
flag just in front on the engine and the 
engineer not being on to his job, or rather 
not paying much attention to his busi- 
ness, started the engine and almost ran 
over a car repalrer as well as the blue 
flag, I t  has recommended that instead 
of placing this blue flag in front of the 
engine, that the-blue flag be taken by 
the car repairer and placed on the throttle 
of the engine, not to be removed until 
crpv were ready to go and the car repairer 
t~ be the only party who could remove 
the flag. 

Following this the committee discussed 
at  length different practices that should 
be discontinued in the interest of Safety 
First. 

Among those ~ h o  made valuable sug- 
gestions and reported improper conditions 
were : 

F. E. Batts, a s s k m t  wpcrmtendcnt locomotive 
performance. 'f. A. I.aml)crl, machlnlbl. C .  W. 

Kennedy. conductor: W. I\'. Harris, conductor; 
W. R. Wilson. agent. Avard. Okla.; Charley Marsh. 
sectlor! forernm; Mike A. Lamhert, swltchrnan; 
R. Aaron. roadn~aster: Paul Hope, acent. Jenninxs; 
B. L Cosmer, conductor; E. T L o ~ ; l n ,  conductor; 
A. R x l ~ e r s ,  engineer; E. D. Lawrence, round 
how.; foreman, Vernon; A.  Driskill. hridge & huild- 
ing forcrnan; T. F. .lonm, sectton lorernan. E. R. 
Smith, chief clerk, Enid. Okla.; L. R. Pinix, general 
yard rnaslcr; .J. J .  Bernard, conductor, G. It' 
Bowers, conductor. 

FAYETTEVILLE COMMITTEE 
ORGANIZED. 

At a meeting in Roadmaster J. H. 
Keough's office, Fayetteville, Ark., Sat- 
urday afternoon, August 5, a Safety 
Committee mas organized a t  that point 
composed of the following members: 
W. P. RiIcNair, agent: J. H. Goodin, 
roadmaster; Jas. Keough, rondmaster; 
J. W. Robinson, car foreman; R. P. 
McRop, platform foreman; C. E. Fugate, 
section foreman; R. Alley, cashier. 

Members had been notified, of time, 
place and purpose of the meeting and 
were all present except J. H. Coodin 
and C. B. Fugate. 

Votes were taken and Mr. McNair 
was elected cha'rman of the committee, 
Mr. Alley, secretary. 

The opening talk was made by the 
chairman in which he explained the 
purpose of the committee and asked 
for the hearty co-operation of all members 
in mak'ng it a success. 

The location and size of a proposed 
bulletin board, was next discussed. I t  
was decided to erect this a t  the freight 
house and that one holding five bulletins 
would be large enough. 

The secretary will arrange to supply 
the head of every department in the 
terminal with the Safety First cards, 
with instructions to notify each employe 
in his department of their purpose and 
see to it that they are placed where they 
mill be accessible for use. 
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Instnictions on members' reports, Form 
SF-1 were given by the secretary and 
all members lvere supplied with blanks. 

Roadmaster Keough, who was a mem- 
ber of the Central Committee, was called 
upon for suggestions and a talk upon 
Safety First. He responded with many 
good pointers regardins the manner of 
conducting meetings, which were much 
appreciated. Mr. Keough also made an 
interesting talk on the subject which 
is to be the work of the committee and 
instanced a deplorable accident to one 
who was to have been a member of the 
committee. 

A copy of Mr. Whitelam's letter of 
complaint on the Fort Smith Claim 
Prevention Association meeting nest read 
together with Mr. Baltzell's appeal to 
put this division ahead of all others in 
interest displayed and results both in 
work and meetings. All present evi- 
denced much enthusiasm, which indicates 
they are going to do their best. 

An interesting closing talk was made 
by the chairman upon the results accom- 
plished during the few pears of the 
accident prevention campaign. 

I t  mas announced that the next meet- 
ing of the committee will be held a t  
2.30 P. A?., Saturday, August 19, 1916, 
in oHice of District Claim Agent Westhay. 

- 

T.HE UNITED IRON WORKS COM- 
PANY of SPRINGFIELD, MISSOURI, 
rnanufacturc a srnall ICE-MAKING UNIT 
ranging in capacity from 500 Ibs. to 5 tons 
capacity of ice per day. 

There are a hundred towns on the Frisco 
Railroad where the installation of n plant 
of this kind would be a profitable invest- 
ruent. 

If interested write the UNITED IRON 
WORKS COMPANY, and they mill send 
you f~rll information.-- Ad?!. 

Vapor .System Eliminates Danger. 
The question is olten asked: "Why is 

the heating system manufactured by the 
Chicago Car Heating Company called the 
Vapor System?" 

This name was given this system be- 
cause there is never a time when any 
pressure is contained in any of the pipes 
or apparatus inside of the car. The outlet 
of the system is a t  all times open to the 
atmosphere. 

'This feature is important for several 
reasons. I t  insures uniform temperatur~ 
on all the pipes, i t  eliminates the danger 
of burning occupants of the car if the 
pipes are broken in an accident, and it  
reduces the cost of repairs because there 
is no heavy pressure to be provided for. 

The manner in which this elimination of 
pressure is accomplished is interesting and 
is fully described in an instruction book 
which will be sent to you if you will 
request it. 

Address: Chicago Car Heating Com- 
pany, Railway Exchange, Chicago.-Adu. 

How to Get the Best Results from 
Empire Fire Proof Paint. 

On shingle roofs, first remove all decay 
or split shingles, then repair and paint the 
roof. Be sure the paint is always hot 
when being applied, as it  will then pene- 
(rate very deeply. 

On wooden trestles, be sure that no sur- 
face is left unpainted. 

When repairing and painting composi- 
tion roofs, sweep off the surface thor- 
oughly, then apply Empire Fire Proof 
Paint boiling hol. This will renew the 
life of the roofing and cause it to again 
become soft and pliable. 

Holes may be patched in metal and 
compxition roofs by first painting around 
the hole, then placing a piece of canvas 
over same and painting down tight. 

Ernpire Paint is also recommended tot 
use on tanks, tank sills and other sut-  
structures to protect same from fire. 
weather conditions and insects.-Ado. 



' I ' H E  l - K I S C O  M A N  I I 

RULES AND REGULATIONS OF PENSION DEPARTMENT. 
The Frisco-Man Itas recently been in receipt of rnapzy iilzqtriries regarding the rzrles and 

regulations of the pension department. 
answered best by publishing them again 

ADMINISTRATION. 
1. The administration shall be by a 

Board of Pensions, with office in St. Louis. 
Such board shall, until otherwise ordered, 
consist of the following members: Alex- 
ander Douglas. W. C .  Nixon, 4. S. Greig, 
W. B. Biddle, F. H. Hamilton. 

Any vacancy in the Board hereafter 
occurring by death or otherwise shall be 
filled by the President. 

POWERS OF BOARD. 

2. The Board of Pensions shall, subject 
to the approval of the President, have 
power: 

To  make and enforce rules and regula- 
tions for the efficient operation of the 
Pension Department, and to amend or 
modify these rules and regulations. 

To determine the eligibility of employes 
to receive pension allowances, and the 
amount of such allowances; and to pre- 
scribe the conditions under which such 
allowances may inure. 

They shall make rules for their own 
govenunent, not inconsistent with these 
regulations; elect a chairman from their 
own number; appoint a secretary; and 
from time to time, as required, make 
reports to  the President. 

ELIGIBILITY. 

3. The benefits of the Pension System 
will apply only to those persons who have 
given their entire time to the Frisco 
Lines, or to these lines and some other 
railroad or railroads and express compa- 
nies jointly. In case of such joint employ- 
ment the Board of Pensions shall decide 
the amount of the employes' monthly pay 
that shall be used in determining the 
pension allowance. 

R has beer; decided thal tlme can be 
in filll. 

RETIREMENT RULES. 
4. (A) All officers and employes who 

have attained the age of seventy years 
shall be retired. 

(B) Locomotive engineers and firemen, 
conductors, flagmen and brakemen, train 
baggagemen, yard masters, switchmen, 
road masters, bridge foremen and section 
foremen, who have attained the age of 
sixty-five years, may be retired. 

(C) *Such as have been, a t  date of 
retirement, fifteen years continuously in 
the service, shall be pensioned. 

(D) *Officers and employes who have 
been twenty or more years continuously 
in service, and who have become perma- 
nently incapacitated, may be retired and 
pensioned, regardless of age. 

(E) In case an officer or employe claims 
that he is, or should his employing officer 
consider him incapacitated for further 
service, under provisions of Sections B 
and D of this rule, he may make applica- 
tion or be recommended for retirement, 
and the Board of Pensions shall determine 
whether or not he shall be retired from 
the service. 

Physical examinations shall be made of 
employes recommended for retirement, 
who are under seventy years of age, and 
a report thereof with the recommendation 
of the Chief Surgeon shall be transmitted 
to the Board of Pensions for consideration 
in determining such cases. 

WHEN EFFECTIVE. 
5.  The pension shall begin on the first 

day of the month following retirement. 

"SERVICE" AND "IN THE SERVICE." 
6. The terms "Service" and "In the 

Service" refer to employment upon any 
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of the so-called Frisco Lines, and the 
service of any employe shall be considered 
from the day since which he has been 
continuously employed upon any of such 
lines, whether prior or subsequent to their 
control or acquisition by The St. Louis 
and San Francisco Railroad Company. 

7. In computing service, it  shall be 
reckoned from the date since which the 
person has been continuously in the 
service, as  shown by the pay rolls, to the 
date when retired, eliminating in the 
final result any fractional part of a 
month. 

Leave of absence, suspension or dis- 
missal followed by reinstatement within 
one year, or enforced temporary lay-off 
on account of reduction of force, is not to 
be considered as a break in the continuity 
of service. 

Persons who leave the service of these 
Companies, except as above, prior to 
retirement, will not receive the benefit of 
the pension allowances. 

ALLOWANCE BASIS. 
8. The pension allowances are author- 

ized upon the following basis: 
For each year of service an allowance 

of one per cent of the average regular 
monthly pay received for the ten years 
next preceding retirement. Thus, if an 
employe has been in the service for forty 
pears, and his average salary or wages for 
the last ten years was $75.00 per month, 
his pension allowance will be forty per 
cent of $75.00, or $30.00, per month; 
provided, however, that in no case shall 
the allowance for employes whose entire 
time has been given to these lines, be 
made less than $20.00 nor more than 
$150.00 per month. 

In calculating the period of service 
upon which the pension allowance is based, 
the broken period following the comple- 
tion of a year ~vhen it  is less than sir 
months. shall not be counted; when it is 
six months or more, it  shall be counted 
an additional year. 

PENSION FUND. 

9. No regular sum shall be set apart 
as a pension fund. The amount required 
will be charged to Operating Expenses. 

ALLOWANCES. 

10. When pension allowances shall be 
authorized, pursuant to these regulations, 
they will be paid monthly during the life 
of the beneficiary; provided, however, 
that these Companies may withhold the 
pension allowances and payments in 
cases of gross misconduct, or for other 
good cause. 

PENSION PAY ROLL. 

11. In payment of pensions, a pay roll 
showing the names of those to whom allow- 
ances have been made, and the amount of 
such allowances, shall be prepared a t  the 
close of each month by the Secretary of 
the Board of Pensions, certified to by him 
and approved by the Chairman of the 
Board of Pensions, then forwarded to the 
Accounting Department, which will, after 
verification and registry, send it  through 
the usual channels for payment. 

12. I t  shall be the duty of every 
employing officer to report a t  once to the 
Secretary of the Board of Pensions all 
employes who, in July, August and Sep- 
tember. 1913. will have attained the age 
of seventy years, and thereafter, a t  least 
three months in advance of the date of 
retirement. all employes about to  attain 
the requisite age for retirement. 

13. The Secretary of 'the Board of 
Pensions must keep himself advised of 
the addresses of pensioned employes. and 
may require evidence from each of such, 
a t  least once a year, showing that he is 
within the requirements for pension. I t  
shall be the duty of any oficial or employe 
who may notice or receive any advice of 
gross misconduct on the part of any 
pensioned employe to promptly notify 
the Secretary of the Board of Pensions. 
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NOT ASSIGNABLE. 
14. 1n.order to preserve direct personal 

relations between these Companies and 
their retired employes, no assignment of 
pensions will be permitted or recognized. 
MAY ENGAGE IN OTHER BUSINESS. 

15. The acceptance of a pension allow- 
ance does not debar a retired employe 
from engaging in any other business which 
is not prejudicial to the interest of these 
lines. 
AGE LIMIT. 

16. (Revised August 13, 1913.) No 
person who hereafter shall be taken into 
the service a t  the age of fifty years or 
more shall be eligible to the payment of 
a pension. 

Approved: 
Thos. H. West. 
W. C. Nixon, 
W. B. Biddle, 

Receivers. 
17. Neither the action of these Com- 

panies in establishing a system of pensions, 
nor any other action now or hereafter 
taken by these Companies or by the Board 
of Pensions in the inauguration and opera- 
tion of a Pension Plan, shall be construed 
as giving to any oflicer or employe of 
any of these Companies a right to  be 
retained in its service, or any right or 
claim to any pension allowance; and these 
Companies expressly reserve the right to  
discharge at  any time any officer, or 
employe when the interests of these 
Companies in their judgment, may so 
require, without liability for any claim 
for pension or other allowance than 
salary or wages then due and unpaid. 

All pensions herein provided for are 
gratuities, and remain the exclusive 
property of these lines, until actual pay- 
ment thereof to the pensioner. 

18. These rules and regulations shall 
take effect July 1, 1913. 

By order of the Board of Directors. 
- 

'Oficcrs arid Ern~~loyes who hctween 1903 and 
1909 werc in the service of the Rock Island L i n e  
arld who accrptcd l.'risco Lincs employmcnt 
L)cxcmber I .  1909, shall be considered to have not 
brokcri their continuity of Frisco Service. 

INTERNATIONRL CORRESPONDENCE SCHOOLS 
Box 8608, SCRANTON. PA. 

to a full understandinrrof how he (or 
shc) canqualiiy for advancement and  
success in the ~ , o \ i t ~ o n  before which 
is m x k e d  X. 

S:me 
Occul~atiun 
6- Emplayrr 

Street 
and S o  

City State 

" Here's Your Pass! " 
Have  you ever stopped to con- 

sider what this coupon may be 
worth to y o u ?  I t  is the offer of 
the largest educational institution 
in the world, having 25 years' ex- 
perience in qualifying hundreds of 
thousands of people for better po- 
sitions, to help YOU to obtain the 
advancement and promotiw that 
you want and should have. 

If Y O U  r e ; ~ l l ~  wan t  t o  better your-  
self, t h e  International Correspondence 
Schools  can  help  you,  n o  ma t t e r  h o w  
poor  your  circumstances, n o r \ ~ h a t  y o u r  
age, n o r  how scant y o u r  education m a y  
be. N o  t i m e  los t  f roni  your  present 
work. N o  books to buy .  Pay on ternis 
y o u  can  afford. If you rea1ii.e t he  tvorth 
of this coupon, m:u-k i t  a n d  mai l  i t  t o  
theSchools .  I t  puts you unde r  n o  o l ~ l i -  
gation. I t  is simply a f ree  w a y  tofilzrl 
oul how to make  a succcss of y o u r  life. 

USE YOUR PASS NOW 




